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INTRODUCTION

Solent and Gosport Ice Hockey Club is a member of the English Ice Hockey
Association (EIHA), which is the official organisation regulating junior hockey in the
UK. The Club has been in existence at Gosport Ice rink since 1983 being formed by its
members of the previous Southampton Ice Hockey Club (1977-1983). It has
approximately 100 junior members plus new starters.

MISSION STATEMENT (abridged)

x To promote ice hockey Ilocally, regionally, nationally, and to provide
opportunities to as many individuals as possible within the community, to
participate in the sport.

X To provide every individual within the club, the opportunity to develop their
potential

X To enhance the name and status of Ice hockey in the area through Ice Hockey.

x ‘Competitions.

CLUB STRUCTURE

SGIHC is currently managed by 4 executive and 7 committee members consisting of
elected / appointed members of the Club who will make all policy decisions affecting
the Club. The Committee is responsible for administration of the Club, the
development of players by qualified coaches and the running of individual teams
through their managers.

The Chairman, Vice Chairman, Club Secretary and Treasurer carry out the day to day
running and financial management of the club in association with other members of
the committee.

THE COMMITTEE

Chairman Robin Richbell 01329 230102
Vice chairman Paul Fitzpatrick 07977 982260
Club Secretary Jennie Fitzpatrick 077343500669
Treasurer Adrian Tull 023 8041 0572
Child Protection officer Wendy Marshall 07767456829
Registrations - Juniors, Coaches, Managers Natasha Hinton 07894 449408
Registrations — Seniors Jennie Fitzpatrick 07734350069
Fixtures Jennie Fitzpatrick 07734350069
Manager Devils-ENL Paul Fitzpatrick 07977 982260
Manager Amazons 16yrs + Jennie Fitzpatrick 07734350069
Manager Patriots-U18’s Robin Richbell 01329 230102
Manager Cruisers-U16’s Jon Flower 07970228930
Manager Hunters-U14's Natasha Hinton 07894 449408
Managers Destroyers-U12’'S Tania Meacher 07735 623362
Manager Tiger Sharks-U10’'S Cath Ryder 07974 866083

Manager New Starters Cath Ryder 07974 866083



NO PAY-NO PLAY

The Club operates a NO PAY—NO PLAY policy and so you should ensure that your
child does not have to face the disappointment of not being able to play by keeping
subs up to date.

The Club offers the ability to spread the cost of annual subscription by monthly
payments collected by standing order through your bank. For those paying fees in
cash, they are due in the first week of each month and will be collected by the team
manager. When a player subs are in arrears for more than two months that child will
be prohibited from training / playing until the debt is cleared.

The Club will be sympathetic to those experiencing financial difficulties but these must
be communicated to the team manager as soon as possible.

TRAINING TIMES

SUNDAY MONDAY TUESDAY THURSDAY
ILEARN HOCKEY SKATING WOMEN'S BEGINNERS
7AM - BAM 10PM — 11PM 5.00 — 5.45PM U146.45 —8.15pm
U10 5.45 — 7pm ENL 8.30 — 10pm
U12 7.00 - 8.15
U16 8.15 — 9.30

U18 9.30 - 10.30

All training sessions are subject to change where necessary. From time to time
additional sessions may be available. Your team manager will notify you of any
changes.

NEW STARTERS - 5yrs upwards

All beginners to ice Hockey will start their training as ‘New Starters’. This will give
them the opportunity to try out the sport and progress to an adequate level through the
series of 6 grades, as set out by the English Ice Hockey Association.

On attaining the minimum standard (level 6) a player will be invited to join the club. At
this point they will be required to register with the EIHA and train with the appropriate
team. Officials will be available on Training nights to advise parents on costs,
procedures etc.



TEAM COACHES

New Starters Darren Tindal
Solent Tiger Sharks Darrin Laishley
Solent Destroyers Paul Sparrow
Solent Hunters Don Forster
Solent Cruisers Jamie Fitzjon
Solent Patriots Steve Baker
Solent Devils Will Francis

SGIHC GAME PHILOSOPHY

The main aim of Gosport Ice Hockey Club is to foster an enjoyment of the game of ice
hockey through providing every individual member the opportunity to develop to their
full potential.

The Committee believes that it is important for parents and players to understand that
subscriptions pay for membership of the club and training, and do not entitle members
to be chosen to play at games. Training sessions should be seen as an opportunity for
players to learn and develop new skills, and players can expect coaches to be
assessing their skills on an ongoing basis.

However, the Committee also feels that there should be a difference in the approach
to choosing players for games at different levels in the Club. This is outlined below: -

UNDER 10’s & UNDER 12's

We would anticipate giving all members of the team an opportunity to play most
games. Players can therefore expect to be on the ice for some time during most
games.

However, the amount of time spent on the ice will vary between team members
depending on the level of skill and fitness of the player and the skills needed on
the ice to provide a suitable challenge to the opposing team, and hence an
enjoyable game for all who take part including players, coaches and spectators.
This means that if during the game, it appears that our team stands a good
chance of winning if we field certain players, or the game is very close, we would
support the coach in playing the players that he felt most appropriate, even if on
occasion this meant that not all team members were played.

UNDER 14’s, UNDER 16’s & UNDER 18'S

We believe that players must earn their place in the team for each game. Players
and parents should understand that during training sessions players’ skills will be
assessed on a continual basis and as skills develop players will be chosen on
merit to play each game.

It is not the case that a team will be chosen at the beginning of the season and
those players have then secured a place for the rest of the season. Rather it is
the expectation that the coaches will continually monitor individual players’
development and offer opportunities to play in games as appropriate.

The Club Committee believes that this approach provides a balance between the
needs of children who have a right to expect to be given the opportunity to play
games and the right of ‘the team’ to ‘ice’ a strong team with the greatest chance
of success against the opposition



SGIHC DISCIPLINARY PROCEDURES

Solent and Gosport Ice Hockey Club expects a high standard of behaviour from all its
players, officials, and supporters. All players should be aware of the Clubs ‘player’s
code of conduct’. (Page 8 of this handbook)

During matches, discipline of the players will be the responsibility of the game officials.
The aim of this is to advise players in general terms of the sort of disciplinary action
that will be taken by coaches during training sessions when a players behaviour falls
below expectations.

During training sessions, players are expected to:
x Pay attention to the coach
X Be ready to go for drills
X Be in the ready position and listen for the whistle
X Ask questions to improve their understanding of the game
x Enjoy themselves and learn

It follows that the sort of things players can be expecting to be disciplined for are:
x Fighting

Shooting pucks after the whistle has been blown

Verbal abuse

Bullying

Not being ready for instruction

X X X X

It is not possible to provide a complete list of the sorts of behaviour that will cause a
player to be disciplined and it should be understood that the coach responsible for the
session is to make the decision about any disciplinary action to be taken. However, in
general, if a player has cause to be disciplined during a training session he/she can
expect:

X To be sent to the bench for a time set by the coach

x The coach will speak to the player after a suitable period to establish whether
the player is in a suitable frame of mind to rejoin the session. If the coach is
happy, the player will be allowed to return to the ice. If the coach believes the
player is not in the correct frame of mind then the player will be left on the
bench for a while longer. The coach will then speak to the player again after
this period. If the coach is happy with the player’s frame of mind then they will
be allowed to return to the ice. If not then the player will not be allowed onto the
ice for the remainder of the session.

x Should the player be prevented from returning to the ice, then the coach and
manager will expect to talk with the player in the company of their
parent/guardian (under 16’s and below) at the end of the session.

x It should be understood that the coach cannot be expected to leave the session
in progress to discuss matters with parents / guardians as the coach is
responsible for the rest of the players on the ice.

x Should it be considered by the coach that the player’s behaviour warrants more
serious disciplinary action such as suspension from training or matches, this
will be discussed with the manager of the team.

x If the coach and manager are in agreement about the disciplinary action, the
Chairman and Secretary of the Club will be notified and the team manager will
issue a written notification to the player or their parent / guardian.
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x If the coach and manager are not in agreement the case will be heard by a
panel of members of the club that are not associated with the incident. The
decision of this panel will then stand and the Club Secretary will give
appropriate notice.
x Evidence of any drug abuse will be treated as a serious breach of discipline
and will inevitably lead to dismissal from the Club

S&GIHC APPEAL PROCEDURES

Members have a right to appeal against any disciplinary action that is serious enough
to warrant notification.in writing. The following rules apply:

X A request for a personal hearing must be made in writing to the Club Secretary
within 7 days of receipt of notification of any disciplinary action.

x Within 7 days of written request for a personal hearing, the Club Secretary will
advise the applicant in writing of the date, time and venue of the hearing.

x - The Appeals Committee will consist of a minimum of three Club Committee
members who were not involved in the original decision.

X The Chairman of the Appeals Committee has the right to call upon anyone
he/she feels necessary to attend.

x No more than one representative per player / official will be allowed without
prior approval of the appeals Committee Chairman. If a member intends to
appoint a legal representative, written notice must be given to the Club
Secretary a minimum of 7 days prior to the hearing.

X The appeals committee are able to uphold, decrease, and overturn the original
decision.

x The Club Secretary will advise the result of the appeal in writing within 7 days
of the hearing.

Penalty points and fines

This section aims to clarify the position with regard to game offences that incur not
only penalties in minutes, but penalty points and fines.

Minor penalties (2 or 4 minutes) attract neither penalty points or fines, whereas more
serious penalties do. Basically any player, coach or manager accumulating 5 penalty
points will be suspended by the EIHA for one game. Points are carried over
throughout the season, e.g. if a player has accumulated 6 penalty points, he will miss
one game and one point will be carried over. A second suspension will be imposed if
the player accumulates a further 4 points, and so on. In certain circumstances, points
can be carried over from one season to the next.

Each team manager is responsible for maintaining records of any points accumulated
by his/her team. The playing of a suspended player will lead to further suspension by
the EIHA on the player and the coach, and a game may be awarded against the team.
Further disciplinary action and fines will be imposed by the EIHA on any Club with the
team incurring 50 penalty points during the season, so this is a very serious matter
that needs to be understood.

Below is a very rough guide to the various offences and the minimum penalty points
that they are likely to attract. In the case of more serious offences (game misconduct
and above) or repeated offences, the EIHA have the power to increase penalties
/periods of suspension and even impose life bans.



PENALTY CALLED Examples of numerous offences that might be Points
called

10 minute Checking from behind / butt ending / incitement / 1

misconduct abuse

Game misconduct Abuse of Official / 2 x 10 min penalties in game 2

5+ Game Fighting 3

Match Penalty Checking from behind 5

Gross Misconduct Travesty / Obscene Gestures / Head butting 10

Match I_Denalty Excessive roughness / Kicking 15

excessive

It is important for players to remember that any expression of frustration, rudeness or
abuse following an Official’s call will always attract penalty points.

The Committee firmly believes individuals should not use the Club funds to finance the
payment of EIHA fines incurred. Therefore any person incurring penalty points should
expect to pay a fine of £2 per point to the club as soon as the points are confirmed
and before they participate in further games. In exceptional circumstances, if a team
manager and coaches consider that penalty points incurred were excessive for the
offence committed, the fine may be waived but is solely at the Club’s discretion.

CLUB SUPPORT

There are many ways in which parents can support the Club. Obviously you will want
to support your child whenever you can. Support at home and away matches really
does make a difference, so do come along whenever possible.

The success of the future of SGIHC relies on the willingness of volunteers to give up
some of their free time for the benefit of the Club. For all home games we need
parents who are prepared to be Timekeepers, scorers, p enalty timekeepers, goal
judges, Programme and raffle ticket sellers and any one with DJ skills who can

put music on and call penalties and scores over the microphone. We also need
extra volunteers when organising special events. If you can help in any way, let your
child’s Manager know and they will point you in the right direction. If anyone would like
to be involved in seeking and securing sponsorship, publicity or any other aspect of
promoting or developing the Club, please come forward.

The full Committee meets regularly every two months. During the Ice-hockey season,
it is proposed that newsletters will be produced after each committee meeting, or more
often when necessary, to provide information on a regular basis. Out of season they
are produced as and when necessary. You should receive these directly from your
team manager but copies are also available from the shop, Xtreme Sports. If you have
any comments, suggestions for future content etc, please pass them to your Team
Manager

The Club notice boards are situated outside our Club office. Please check the notice
boards on every visit to the rink as they often highlight valuable information. The
notice boards, space permitting, can also be used by Club members to advertise
second hand Ice hockey equipment either for sale or wanted. Please also look out for



the clubs white easel, which is often used on training nights for providing important
news that has just become available.

SAFE GUARDING CHILDREN (child protection) PROCEDURES

Solent and Gosport Ice Hockey Club adopts the EIHA guidelines “protecting children
and young people from abuse” and follows EIHA “Club guidelines on child welfare and
good practice”. SGIHC's child welfare officer,

Wendy MarsHall...Home — 0124305756530 : Mobile — 07767456829

has responsibilities for child welfare procedures within the Club.

OTHER IMPORTANT INFORMATION

Copies of the following items are kept in a central file in the clubs office, for inspection
by parents, if desired:
x ‘S.G.I.H.C. Constitution
S.G.I.H.C. Development Plan
S.G.1.H.C. Insurance Details
Child protection procedures
Minutes of committee meeting and Annual General Meetings
Various documentation from E.I.H.A. and Ice Hockey U.K.
The above documents will be on our new web-site

X X X X X

SOLENT & GOSPORT ICE HOCKEY CLUB
PLAYERS CODE OF CONDUCT

The aim of this Code of Conduct is to ensure that the club runs smoothly and that
energies are concentrated on developing and supporting Youth Ice Hockey. The
Committee and team officials spend many hours of their time enabling you, the player,
to play ice hockey. Our reward is your enjoyment and success. It is expected that
parents will co-operate in the implementation of the Code of Conduct where applicable
to ensure that the Club preserves and enhances its sporting and friendly reputation.

x All players registered with the Club must attend regular training. It is the
responsibility of every player to notify the team manager or bench coach no
later than 24 hours before any intended absence.

x All players must report to team officials at the rink 45 minutes before the start of
home matches and at least 20 minutes before departure of coach for away
matches.

X Any player who incurs serious breach of discipline such as fighting, bullying,
swearing, smoking, drinking of alcohol, dissent etc. will be liable to suspension
by the Club. Repeated breaches of discipline could lead to dismissal from the
Club. Evidence of drug abuse will lead to immediate dismissal from the Club.
This applies whenever players are under jurisdiction of the Club, i.e. at the rink,
on a coach to or from away matches, at motorway services, at other rinks,
when staying overnight or at Club functions.

x Match officials will deal with Serious on ice offences. These could lead to
players being suspended by the EIHA and result in the Club receiving a fine, in
such cases those responsible will be expected to pay the fine in full.
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Players are required to be properly dressed, both on and off the ice, when
representing the Club.
Players who feel they have been disciplined unfairly by the Club will be entitled
to a hearing by the committee in the presence of their parents / guardians,
where applicable, if they so wish.
In the best interests of the Club and fellow team members, it is essential that
the amenities of the rink be respected at all times. Disposal of tape, cans, and
other rubbish is the responsibility of every Club member.
All monies, such as subscriptions for ice-time, travel, equipment etc. must be
paid when required or the Clubs “No pay—No play” policy will be enforced.
STEALING of equipment (including pucks for training), valuables, etc. will be
treated as a VERY SERIOUS OFFENCE WITHIN THE Club and could mean
INSTANT DISMISSAL

The Club cannot be held responsible for loss or damage to individual players
equipment or possessions. The Club is not insured for such eventualities.
Parents are advised to take out their own insurance if so required. (Check your
house contents insurance policy first).

PLAYER / PARENT REQUIREMENTS

X

With the exception of ‘New Starters’, all players must be registered with the
SGIHC and the EIHA before being allowed on the ice to train or take part in
matches. This ensures that the EIHA Personal Accident Insurance Scheme in
case of personal or third party injury covers the player. Details are available on
request.

All players registered must attend regular training sessions and respect the
players’ code of conduct and play fair codes. Both of these codes also apply, in
part to parents who are also expected to respect the parents’ code of conduct.
Regular attendance alone does not guarantee ice time in matches, this is also
based on merit and achievement of players, decided by coaches when
compiling a team list before commencement of a forthcoming game.

For safety reasons, all players must wear full protective hockey equipment at all
training sessions and matches. The basic kit at junior level comprises of
helmet & cage, neck guard, shoulder pads, elbow pads, gloves, shorts,

box & suspenders, shin pads, socks, skates, stick and traini ng shirt.

All players must continue to wear face cages and neck guards until they reach
the age of 18.

In view of the risk of sharing infections (some serious) from sharing water
bottles, all Players are expected to bring, fill and use ONLY their own water
bottles at training and games.
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SOLENT & GOSPORT ICE HOCKEY CLUB
The “PLAY FAIR” codes

As a Player:

X

X

Co-operate with and respect your Coach, Manager, team-mates and
opponents, because without them there would not be a game.

Remember that Coaches and officials are there to help you. While they can and
will make mistakes from time to time, respect their decisions. Never be abusive
to them.

Always control your temper, as competition is stressful and can provoke
powerful emotions.

Remember that while it is great to win sometimes, it should be fun to play at all
times.

As a parent:

X

X

Avoid forcing your child to participate in sport and remember that your child is
playing for his / her enjoyment, not yours.

Encourage your child to play by the rules and to resolve conflicts without
resorting to violence.

Teach your child that although it is fun to win, trying hard and doing their best is
really the name of the game.

Never ridicule or yell at your child for making a mistake or losing a competition.
Always offer constructive advice and assurance that continued effort would
make for an improved performance next time out.

Praise achievements that make your child feel good.

Support your child’s Coach and Manager. In most cases they are dedicated
volunteers who are committed to ensuring the best possible experience for your
child.

As a Spectator:

Be a supportive and fair spectator when attending your child's games.

Never question an official’s judgement or honesty in public and never be
abusive.

Remember that children learn best by example. Applaud good play by
members of both teams.

Be Enthusiastic and dignified at all times.
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SOLENT & GOSPORT ICE HOCKEY CLUB

PARENTS' CODE OF CONDUCT

Do not force an unwilling child to participate in Ice Hockey

Remember, children participate in organised sports for their enjoyment, not
yours, Ice Hockey is not a means of recapturing your youth from the stands.
Encourage your child to always play by the rules.

Try to instil in your child that an honest effort is as important as victory, so that
a loss of a game can be accepted without undue disappointment.

Encourage your child to realise his / her full potential, but accept all players of
the game have limitations.

Never ridicule your child for making a mistake or losing a competition.

Try and extract a positive message from each experience; for instance even
heavy defeat by a vastly superior team can be a learning experience in terms of
team spirit and discipline maintenance.

Remember children learn by example, so always applaud good plays by your
team AND the opposition and try to behave in a manner you would like your
children to behave in. Undisciplined parents often propagate their problem and
cause their children to develop discipline problems.

Do not publicly question officials’ honesty ... calling plays as you see them from
the stands is fine so long as it is not abusive or excessive... use your
judgement and remain in control.

Recognise the value and importance of volunteer coaches; they give their time
and resources to provide recreational activities for your child. Try to support
them and reinforce positive messages from them.

Verbal abuse with bad language and obscene gestures are never appropriate
either during games or club meetings. Please refrain from usage in all cases. If
you feel yourself losing control in an emotive environment, a good solution is to
leave. Time out works and permits you the opportunity for a more reasoned
response later.

If you feel you have over stepped the mark with a Coach, Committee member,
Manager or other parent, then an early apology is always a good way forward.
Like it or not, you may have to coexist with these people for up to 10 years or
more if your child goes through the full age range of team runs by GIHC. On the
other hand, try to accept apologies, put incidents behind you and move on.

Do not encourage children in any dangerous activities, nor encourage violent
behaviour on or off the ice.

Remember, you, as well as your child, are representing the Club when you visit
another rink, so respect away facilities and your hosts.

Regardless of whether you are happy with the performance of other players on
your child’s team, they are on your side so try to cheer for them during games
or offer constructive encouragement, never abuse or bad language.

At Club meetings / gatherings, on contentious issues try to make your points in
a reasoned and articulated manner so everyone can understand your
viewpoint. Debate issues until the group comes to closure DO NOT continue
running wars of words / shouting matches after meetings break-up; try to
schedule agreed face-to-face discussions with Managers / Committee
members / Coaches if you need a particular point clarified. The team managers
and Club Chairman should always be prepared to listen and facilitate.

If a parent continually behaves outside this Code of Conduct, the off-ice
committee will consider appropriate sanctioning of the individual and report
back to the Club. As part of this process, individuals will be invited to put their
version of events, and not condemned in absentia.
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Use your team manager as first conduit for feedback. This is best done after
a game, meeting or training session, and preferably not in the presence of your
child. Certainly coaches need to focus on the children during practice ice and
games, not the parents.
Parents should not approach the bench or Committee with their children during
the course of games unless invited by the team coach (possible situations such
as injury / asthma attack). This is distracting for the player who needs to be
focused and communicating only with the qualified coaching staff.

SOLENT & GOSPORT ICE HOCKEY CLUB
CODE OF CONDUCT FOR COACHES

Never take chances with young people’s safety. Make sure that equipment and
facilities are safe and that they match the players’ age and abilities.

Coaches must not encourage or allow the taking of any performance related
drugs and must inform the parents if they believe that a player is taking any
form of illegal drugs.

Coaches must not encourage injured players to return too early or to play while
injured. Follow the advice of a doctor in determining whether an injured player
is ready to play again

Coaches have a duty to protect their players from harm and abuse, which
includes bullying.

Coaches must not put players at risk by playing them just on their ability, but
should take into account both the players physical and emotional maturity as
well as experience.

Respect your athletes and be responsive to their individual needs.

Help reduce stress for young athletes by reminding parents that too much
pressure on children can distract them from the fun and personal growth that
sport can bring.

Be generous with praise and set a good example. Remember that children
need a coach they can respect.

Coaches must not conduct themselves in an aggressive or derogatory manner
towards coaches, players, officials or spectators at any time.

Avoid ridicule or yelling at players for making mistakes or for losing. Remember
that children play to have fun and should be made to feel good about
themselves.

Encourage your team to respect the opposing team and to accept the
judgements of officials and opposing coaches without argument.

Teach your players to be fair and to respect the rules of the game.

Coaches who have access to regional or national players must not encourage
those players to leave their current club and join one that they are coaching at.
Make a personal commitment to keep informed on sound coaching principles of
growth and development of children.
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SOLENT & GOSPORT ICE HOCKEY CLUB

THE MANAGER’S ROLE AND RESPONSIBLILITIES

GENERAL ROLE:

X X X X X X X X

To manage / oversee all team matters including:

The financial management of the team

All team documentation

Team and individual player statistics

All training and games

Communication / liaison with Managers of other league teams

Mediation between team coaches and parents

Provision of information required for inclusion in Home Match Programmes

AT TRAINING SESSIONS:

X X X X

X X

To keep register of players for every session to maintain safety policy

To ensure players are ready in the changing room for Coaches prior to icing
To ensure all parents receive any necessary information

To make themselves available for parents to voice / discuss any concerns that
they may have

To collect players’ subscriptions at the beginning of each month

To enforce the “No Pay, No Play” policy

To take charge of any ice problems that may occur, and inform necessary
persons

To ensure that all players / parents are informed of forthcoming home and away
fixtures

To ensure that players / parents are informed of the Coach’s team list for every
match with details of venue, times etc. and that any player absent from training
but required for the match is notified

To check transport availability for all away games, to help ensure that any
player without transport on the day can still travel wherever possible

ON AWAY GAMES:

X

X

To ensure both the team list and licenses are given to the score person so that
they may prepare the sheet and pass all to referee

To ensure that the game sheets are checked and signed by the referee and
linesmen before distributing as necessary



ON HOME GAME DAYS:

X X X X X X

X X X X X X X X

As at away games plus:

To ensure that the necessary match trophies are available

To ensure raffle prizes are available

To ensure that match programmes are available

To greet visitors

To ensure that the nets are in place, the goals are on the ice, pucks are
available and team benches coned off

To ensure that the following roles are filled

Scorer

Timekeeper

Penalty box official

Goal judges

Programme sellers (preferably adult)

Raffle ticket sellers (preferably adult)

To ensure that the referee and linesmen are paid and that refreshments are
supplied during the breaks. These can be pre paid and collected at the end of
each period (delegate responsibility)
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